Training Course

YOUTH WORK WITH ANTIBIAS APPROACH

WELCOME PACK

Strasbourg & Diemeringen (France)

23th – 31th March 2018
02th – 08th July 2018

More infos :
www.paragrafinternational.eu

Youth Work With Antibias Approach 2018
Discrimination is a worldwide social problem and a common ground for
individuals without the recognition of social statuses. According to the
European Commission, accepting of diversity in the public sphere is
increasing, but there is still gaps and differences between countries
(“Discrimination in the EU in 2012”, Eurobarometer).
Although types of discriminations are different for all countries, the
factors which cause all forms of discrimination arise from the same
sources: the combination of prejudices and social power. One of the
most effective methods to fight against discrimination in accordance
with the Anti-Bias approach is to be aware of one’s own social power
and power relations in the society beside the effort to get rid of
prejudices. The main aim of the project is to focus on the awareness of
these fundamental principles.

The project consists of two trainings. The first activity consists of 7 days,
23-31 March 2018, incl. travel days and takes place in Diemeringen,
France. The second activity consists of 5 days, 02-08 July 2018, incl.
travel days and takes place in Diemeringen, France. For each training
course we will have the same partners and participants from France,
Turkey, Czech Republic, United Kingdom, Spain, Italy, Netherland, Croatia
and Portugal together with 3 trainers and 28 youth workers.

The program makes use of non-formal methods, to create mutual
learning and interaction. They will have elements of simulation games,
group work, presentations, energizers etc.

PARTICIPANTS

Youth Participation
Work With Antibias
2018
Active
is a toolApproach
for Democracy

PARTICIPANTS

Youth Work With Antibias Approach 2018

* Only the cheapest solution will be approved by the organisers
*We will organise for you the transfer by train between Strasbourg and Diemerigen
For Travel to Strasbourg, you can use:
Strasbourg-Entzheim Airport
Baden-Baden (Germany)
Basel (Switzerland)
Frankfurt (Germany)

(10mn)
(1h)
(1h)
(2h)

Country of origin

Nbs

Travel Cost Budget

France

5

0€

Turkey

5

275€

Cezch Republic

3

275€

United Kingdom

3

275€

Croatia

3

275€

Netherlands

3

275€

Spain

3

275€

Italy

3

275€

Portugal

3

275€

Accommodations

Diemeringen is a commune in the Bas-Rhin department in Alsace in
north-eastern France.

Interior:

Refrigerator - Freezer - Stove - Oven - Microwave - Dishwasher Washing machine - Clothes dryer - Games room - Table tennis - Billiards - Table
football - Air Hockey - Fitness room

Multimedia : TV - Telephone - Internet access - WiFi - DVD player

Outside: Terrace - Garage - Garden furniture - Deck chairs - Children's toys Land petanque - Land Tennis

IMPORTANT : Don’t buy the tickets without our agreement.
We will reimburse travel cost during the project by cash or via bank
transfer. Please prepare your bank-details!!
!Note (IMPORTANT!): We will NOT REFUND any tickets that have been
purchased by a travel agency, this is not the most cost effective method
and will NOT be refunded!
!Note (IMPORTANT!): We will NOT REFUND any taxi expenses unless
that will be only options to travel (incase the public transport will not
work etc). Taxi expenses has to be confirmed in advance!
The prices on the TICKETS, not on the invoices, will be regarded while
your reimbursement will be calculated.

Inscription

+ 18y°

Motivation on the topic

Basic level in english

Young people or Youth leader

Intercultural Night:
There will be several intercultural nights where you can present some
food from your country. So please bring the ingredients you will need.
We will also provide the things you can find in market (if needed).

kohhiba_hh@hotmail.com
Please Join : 1 Scan ID or Passport

1 Photo

NEXT PROJECTS

ACTIVITY PROGRAMME FOR MOBILITY OF YOUTH WORKERS
A1 : Mobility of youth workers : Program Countries

Activity No

Participating NICOLA - TURKIYE AVRUPA VAKFI - Tmelník z.s. - NEW INTERNATIONAL COMPANY OF LIVE ARTS -OCEAN ZNANJA U REPUBLICI HRVATSKOJ - ASOCIACION JUVENIL
INTERCAMBIA- Jongeren voor Uitwisseling en Begrip - Young Effect Association - ASSOCIAÇÃO TEMPOS BRILHANTES
organisations
Venue

Activity Duration

City

Country

Start date

End date

Activity
duration

Travel days

Strasbourg

France

23/11/2017

29/11/2017

7

2

Activity Programme
Programme

Activities

Non-formal & Informal learning methods used
DAY 0: ARRIVAL DAY

21:00

Opening reception

Short introductions with a name round. Participants getting to know each other and spending time
together informally with snacks and beverages.
DAY 1

Before noon

09:30-10:00

Welcoming

Participants are asked to walk freely around the room and in an order, they greet each other with
the followings: (a) silent greeting while walking around (b) greeting and saying "hello" (c) greeting
each other as if they were friends before (d) starting a chat after saying hello and then talking to
another one.

10:00-11:00

Opening Session

Participants are asked to choose one of the postcards standing on the ground in the room. Then
they are asked to explain who they are one by one an what the picture on the postcard mean to
them. If time allows it, there will be another 'getting to know each other' exercise.

11:00-11:30

Coffee Break

11:30-13:00

Organisational and Technical Conditions

(1) A general review of the training schedule: which themes will be worked on each day. (2)
Technical conditions: foods, rooms, coffee breaks, the facilitator for the usage of the hotel. (3)
Training room: Literature table: Anti- Bias, a desk that is free-to-use for all participants and has the
sources about the discrimination. Parking Place: a big poster that participants can write on about
the things they want to know or talk about during the sessions. Retreat corner: a corner that
participants who feel exhausted physically or mentally can use for a while (5-10 min) and a corner
to prevent the one who is using it from being seperated from the session. Input from the
participants will be used here.

Afternoon

13:00

Lunch

15:00-16:30

Bingo!

16:30-17:00

Coffee Break

17:00-18:30

expectations

18:30-19:00

Closing Circle

19:00

Dinner

20:30

Project Exhibition

Everybody is given a bingo paper with different sentences written on and everyone walks around
the room in order to find a person properly matching the sentence (for example: "can speak 3
languages" or "can play guitar"). There will be only one name for each sentence and that name
should be used only once. First one who completes all sentences says "Bingo" and the exercise is
over. This exercise provides a space to the participants for getting to know each other more and
know about the prejudices and stereotypes. Because people generally ask questions basing on
the assumptions and the images in their mind (for example: asking "do you play guitar" question to
a man who wears black and has long hair). But these kind of questions tell us about ourselves and
images in our mind more than about others whom we ask to. Depending on the time, we can add
another short activity for team building.
Checking the schedule again; (1) What participants want to learn and to think about. (2) what they
want to experience (3) what they want to happen during the training. They answer these questions
in this order and write the answers on the moderation card and hang them to the wall/board.
personal expectations, in a smaller group sharing personal expectations and if there is any new
one, it's added (5 people per group), then in big group, they share verbally and if they want, they
add it to the wall/board.
Evaluation of the day: Feedbacks , needs, opinions, thoughts and feelings of participants about
the day. Trainers make a summary of the day

Participants introduce themselves like what they do in their organization visuallu at a stand desk
(brochure, project materials etc) and get to know more about the other organizations.

DAY 2
Before noon

09:30-10:00

morning circle

10:00-11:00

Beginning: Trainer Team & Method & Anti-Bias Approach

11:00-11:30

Coffee Break

11:30-13:00

(İm)Possible!

Afternoon

13:00

Lunch

Every morning, while starting the training, participants are asked to share if they have questions,
organizational needs or any other. The aim is to start a day very calmly, and to focus on the
programme better by sharing and solving the problems in minds.
(1) Introduction of the trainer team: Experiences on youth field and Anti-Bias approach (2)
Introduction of the methodology of the training: a learning process basing on volunteering and
thinking about self, requiring self-responsibility and expressing frankly the needs.Learning process
for both individual or a group, focused on experience and the process. Explaining the elements of
Anti-Bias approach with cards hung on a string. (3) Introduction of Anti-Bias approach: presenting
the history of this approach, fundamentals of it and experiences so far. In this part, make the
participants know more about the approach by answering their questions with samples.

Between two objects, two different ropes are strained with different angles and whole group try to
cross from one space to another. From each space, mostly 3 people can go and if anyone
touches the rope (mostly three times), they need to restart. The aim of the activity is to question
how the group improve their strategy, the dynamics durind the decision making process and how
the power dynamic of the group forms (who are active and leader, is there anybody thinking
discriminated because of his/her weight or height, how the group considers the differences of the
group members to provide the equality, how those who think they are advantaged or privileged
use this for the group's benefit.)

15:00-16:30

ID molecule

16:30-17:00

Coffee Break

17:00-18:30

Training Diaries

18:30-19:00

Closing Circle

19:00

Dinner

20:30

Free evening

Exploring and sharing together our social, personal and cultural identities. (1) İndividual work:
writing down 5 social groups that participant thinks it describes his/her identity (barely using the
words describing characteriscitcs, roles or looking). (2) small group: Sharing within group
according to the questions (why those social groups are important for me, was choosing 5 difficult,
what are the negative/positive experiences with those social groups.) (3) big group: each
participant picks one best for -self from the 5 social group and write it down on a card and hang it
on the wall. Group think about the ID molecule of the group and discuss the influence of it on each
participant.

Participant sit on a long desk, face to face, to chat each other and they paint/design/draw the
diaries (notebook) given to them meanwhile. Then the diary is given to the other participant and
they use it to take notes for the rest of the training. This activity aims that participants will get to
know each other more by chatting face to face and the diaries will be prepared practically.
Evaluation of the day: Feedbacks , needs, opinions, thoughts and feelings of participants about
the day. Trainers make a summary of the day

DAY 3
before noon

09:30-10:00

morning circle

10:00-11:00

Group Power Dynamics 1

11:00-11:30

Coffee Break

11:30-13:00

Group Power Dynamics 2

Every morning, while starting the training, participants are asked to share if they have questions,
organizational needs or any other. The aim is to start a day very calmly, and to focus on the
programme better by sharing and solving the problems in minds. Additionally, reviewin the
expectations.
By making a link to first session, which charecteristics, categories, differences cause to have more
or less power. (For instance; speaking foreign language fluently, age, gender, experince etc)
Participants will write these categories in small groups and than they will present to the big group.
Later on we will discuss about these categories and in order to make the participants feel more
comfortable and in order to express themselves better and not to be discriminated we will agree
what are the important topics for them. At the end of the session we will write the categories on
flipchart and stick to the wall and each morning circle we will go throug these categories, if there is
some of them which are so visible in the group.

Continuation of the session.

Afternoon

13:00

Lunch

15:00-16:30

A new Start

16:30-17:00

coffee Break

17:00-18:30

Functions of Prejudice

18:30-19:00

Closing Circle

19:00

Dinner

21:00-23:00

Cultural Night

Participants are responsible for choosing 8 out of 20 people wanting to experience a new social
platform on a desert island (for example: an unemployed engineer, a taxi driver graduated from
sociology, 60 years old secretary etc). Later, they choose 8 participant for those 8 people
(character) after discussion in the group. Later, in the big group, names chosen in the small group
are hung on the wall and participants discuss why they chose these people, how and what criteria
they considered etc. The aim of the activity is to discuss where we get the images about the
others from (family, education, media etc.), how we use it in daily life, and if we discriminate
somehow while using it.

Participants choose prejudices they recently noticed, and then work on how they get this prejudice
and what this prejudice mean to them. Later in small groups, they share it and in big group they
discuss about function of prejudices. at the last part of the session, Trainer team make a
presentation about anti-bias approach and prejudices' function with anti-bias approach. (According
to Anti-Bias approach, each prejudice has a function in our life. It's impossible not to have a
prejudice but knowing about the prejudice we have and getting rid of it is possible!)

Evaluation of the day: Feedbacks , needs, opinions, thoughts and feelings of participants about
the day. Trainers make a summary of the day

Participants will introduce their food and beverage that they brought from their country and at the
same time they will inform the other about their own country's facts.
DAY 4

Before noon

09:30-10:00

morning circle

10:00-11:00

power flower

11:00-11:30

Coffee Break

Every morning, while starting the training, participants are asked to share if they have questions,
organizational needs or any other. The aim is to start a day very calmly, and to focus on the
programme better by sharing and solving the problems in minds. Additionally, reviewing the
expectations and "what is important for me is ..." corner.
This activity aims to define the advantageous and disadvantageous positions of people in social
life and to get self-awareness about their social power. Participants assess the categories that
causes people have this kind of positions in life, on a paper with flower figure. (1) If they see
themselved advantageous in any of these categories (language, citizenship, economical condition,
health etc.), they paint the inside of the flower, if they see disadvantageous, the outside. (2) later
in small groups, they discuss how it felt to be in these positions, why they were in these positions
and if it's possible to change it or not. (3) in big group, they discuss on how an advantageous
position can change positively a social inequal situation.

11:30-13:00

High and Low Status

"High and Low Status" is a forum theater activity. Participants first walk around the room in normal
speed (we call it 5). Later saying a number between 1-10, they change their speed. Later, they are
told that they walk on a changing ground (for example during the earthquake, hot or cold ground,
in the water etc.). after walking individually, they walk as a couple (one is higher status, one lower
status). Activity aims that participants will see how having social powers affects their body and
how it affects their way of using the area and they will get to know about how to use this social
powers in daily life by experiencing both positions.

Afternoon

13:00

Lunch
Free time for participants to have rest so that they will be relaxes mentally and physically.
Free time

19:00

Dinner
DAY 5

Before noon

09:30-10:00

morning circle

10:00-11:00

my discrimination experiences

11:00-11:30

Coffee Break

11:30-13:00

discrimination models

Every morning, while starting the training, participants are asked to share if they have questions,
organizational needs or any other. The aim is to start a day very calmly, and to focus on the
programme better by sharing and solving the problems in minds. Additionally, reviewing the
expectations and "what is important for me is ..." corner.

(1) Participants will find a quiet place in the training area (not only training room but can be any
part of the hotel) and will think about "a discrimination done to them" and find another place to
think about "a discrimination they did" (2) in small groups, they share the experiences (without
judging, questioning, evaluating). (3) In big group, they talk about both individual experiences and
group experiences. This activity aims to make participants realize that prejudices do not only have
one side, sometimes we are also actor of it and make them think about how the reasons of it are
related with prejudices and social powers we have.

"A presentation about discrimination model in Anti-Bias approach and make participants discuss
about it so that they will reinforce the knowledge the gain. Discrimination model according to AntiBias model: "Differences (images/prejudices/stereotypes) + Social Power = Discrimination"

Afternoon

13:00

Lunch

15:00-16:30

YouthPass & Erasmus +

16:30-17:00

Coffee Break

17:00-18:30

Project Management

18:30-19:00

Closing Circle

19:00

Dinner

A presentation to inform participants more and detailed about Erasmus+ and Youthpass and
answering the questions

Activity aims to facilitate the process of the projects that participants will carry out after the project
and improve the quality of the projects. All stages about Project Cycle Management (Preparation,
Implementation, Sources, Evaluation etc.) will be explained to the participants with good samples.
Also A guide will be presented to the participants.
Evaluation of the day: Feedbacks , needs, opinions, thoughts and feelings of participants about
the day. Trainers make a summary of the day

DAY 6
Before noon

09:30-10:00

morning circle

10:00-11:00

Project İdeas I

11:00-11:30

Coffee Break

11:30-13:00

Idea Sharing with NGO and Public workers working in discrimination field.

Every morning, while starting the training, participants are asked to share if they have questions,
organizational needs or any other. The aim is to start a day very calmly, and to focus on the
programme better by sharing and solving the problems in minds. Additionally, reviewing the
expectations and "what is important for me is ..." corner.
After the training, participants will work on the anti-bias approach related ideas that they want to
carry out in their own organization. this process will go on individually but if they want to
cooperate, they can work as a group. Trainers will support them during the session.

Mutually Idea Sharing with NGO workers working on discrimination in NGOs (3 people). NGO
members will inform the participants about themselves, their organizations and in which field there
are discriminations in France and what kind of projects they carry out to prevent it. They will also
answer the questions of participants

Afternoon

13:00

Lunch
Mutually Idea Sharing with NGO workers working on discrimination in NGOs (3 people). NGO
members will inform the participants about themselves, their organizations and in which field there
are discriminations in France and what kind of projects they carry out to prevent it. They will also
answer the questions of participants.

15:00-16:30

Idea Sharing with NGO and Public workers working in discrimination field.

16:30-17:00

Coffee Break

17:00-18:30

Project ideas II

After the training, participants will work on the anti-bias approach related ideas that they want to
carry out in their own organization. this process will go on individually but if they want to
cooperate, they can work as a group. Trainers will support them during the session.

18:30-19:00

Closing Circle

Evaluation of the day: Feedbacks , needs, opinions, thoughts and feelings of participants about
the day. Trainers make a summary of the day

19:00

Dinner
DAY 7

Before noon

09:30-10:00

Morning circle

10:00-11:00

"looking with anti-bias glasses"

11:00-11:30

coffee Break

11:30-13:00

Project (idea) presentations

Every morning, while starting the training, participants are asked to share if they have questions,
organizational needs or any other. The aim is to start a day very calmly, and to focus on the
programme better by sharing and solving the problems in minds. Additionally, reviewing the
expectations and "what is important for me is ..." corner.
Participants, with the diaries that they are keeping since the second they, will analyze the training
and the anti-bias related projects they want to carry out. Each participant will make a poster that
s/he evaluates his/her experience in the training according to anti-bias approach. later on, they
will individually (or as a group if working cooperatively) evaluate their projects according to antibias approach.

The project ideas that participants prepared as individually or a group will be presented with the
poster made in "looking with "the ani-bias glasses"" session and improvement of the project idea
by getting feedback from both participants and trainers.

Afternoon

13:00

Lunch

15:00-16:30

support Groups

16:30-17:00

Coffee Break

17:00-18:30

Evaluation

18:30-19:00

closing circle

19:00

Dinner

Making small groups for supporting, facilitating, improving the projects that the participants will
implement after the project. Deciding on how often these groups will have meeting. Main criterias
that will be considered while making groups: working on same topic or method and coming from
the same country.

Participants fill a training evaluation form that contains the whole training programme, trainers and
technical conditions. Later, Evaluation of the training and technical conditions with a physical
activity (they stay up in a circle. Each time the trainers say the name of a session, they move to
the center of the circle according to satisfaction level of selves. If they are strongly satisfied, right
to the center; not satisfied, they stay where whey are in the circle.For each session, opinions of
the participants from other levels of the circles are listened.). Lastly, participants evaluate the
training in a big group, verbally.
Evaluation of the day: Feedbacks , needs, opinions, thoughts and feelings of participants about
the day. Trainers make a summary of the day

ACTIVITY PROGRAMME FOR MOBILITY OF YOUTH WORKERS
A2 : Mobility of youth workers : Program Countries

Activity No
Venue

Activity Duration

City

Country

Start date

End date

Activity
duration

Travel days

Strasbourg

France

06/03/2018

10/03/2018

5

2

Activity Programme
Programme

Activities

Non-formal & Informal learning methods used
DAY 0: ARRIVAL DAY
Informal update and welcoming with some snacks and beverages

21:00

Opening evening
DAY 1

Before noon

09:30-11:00

Organisational and Technical Conditions

11:00-11:30

Coffee Break

11:30-13:00

Dice

(1) A general review of the training schedule: which themes will be worked on each day. (2)
Technical conditions: foods, rooms, coffee breaks, the facilitator for the usage of the hotel. (3)
Training room: Literature table: Anti- Bias, a desk that is free-to-use for all participants and has the
sources about the discrimination. Parking Place: a big poster that participants can write on about
the things they want to know or talk about during the sessions. Retreat corner: a corner that
participants who feel exhausted physically or mentally can use for a while (5-10 min) and a corner
to prevent the one who is using it from being seperated from the session.

The participants already knew eachother from the first seminar, That's why we will talk about the
use Dice Method and ask participants to roll a dice and say 1-6 things about their changes in past
four months in between two trainings. Afterwards, we will have a small round about the
practicalities of the training.

Afternoon

13:00

Lunch
Checking the schedule again; (1) What participants want to learn and to think about. (2) what
they want to experience (3) what they want to happen during the training. They answer these
questions in this order and write the answers on the moderation card and hang them to the
wall/board. personal expectations, in a smaller group sharing personal expectations and if there is
any new one, it's added (5 people per group), then in big group, they share verbally and if they
want, they add it to the wall/board.

15:00-16:30

expectations

16:30-17:00

Coffee Break

17:00-18:30

Reflection Round about ourselves I

The participants will be asked to create a river about their changes in between two trainings and
they will talk about their rivers in pairs.

18:30-19:00

Closing Circle

Evaluation of the day: Feedbacks , needs, opinions, thoughts and feelings of participants about
the day. Trainers make a summary of the day

19:00

Dinner

20:30

DAY 2
Before noon

09:30-10:00

morning circle

10:00-11:00

Reflection Round about ourselves II

11:00-11:30

Coffee Break

11:30-13:00

Reflection Round about our projects - Project Bazaar I

Every morning, while starting the training, participants are asked to share if they have questions,
organizational needs or any other. The aim is to start a day very calmly, and to focus on the
programme better by sharing and solving the problems in minds.
Continuation of the previous session, but now we discuss it in the bigger group.

The participants will create presentations about the projects they implemented in between two
trainings and they will show their results and that session will be done informally like a bazaar and
the participants will ask between each other and they will walk around the seminar room. In this
hour there will be time for preparation, using a 'template'

Afternoon

13:00

Lunch

15:00-16:30

Reflection Round about our projects - Project Bazaar II

16:30-17:00

Coffee Break

17:00-18:30

Reflection Round about our projects - Project Bazaar III

18:30-19:00

Closing Circle

19:00

Dinner

Sharing via the 'bazaar'

Sharing via the 'bazaar'

Evaluation of the day: Feedbacks , needs, opinions, thoughts and feelings of participants about
the day. Trainers make a summary of the day

20:30
DAY 3
before noon

09:30-10:00

morning circle

10:00-11:00

Team Level?

Every morning, while starting the training, participants are asked to share if they have questions,
organizational needs or any other. The aim is to start a day very calmly, and to focus on the
programme better by sharing and solving the problems in minds. Additionally, reviewin the
expectations.
The participants will be asked to evaluate their teamwork in their organization and they will do it in
pairs with the people who have not participated or involved in their project implementation.
Afterwards, they will present their results and try to find out golden rules of team work.

11:00-11:30

Coffee Break

11:30-13:00

Project Implementation in Teams

The trainers will facilitate a discussion about the golden rules of the teamwork, the participants
find out.They will present their golden rules about project implementation in teams and the trainers
will evaluate and give feedbacks about those rules in the frame of Anti-Bias Approach.

Afternoon

13:00

Lunch

15:00-16:30

EYCS Visit

16:30-17:00

coffee Break

17:00-18:30

NGO Visit - results

18:30-19:00

Closing Circle

19:00

Dinner

21:00-23:00

Cultural Night

The participants will visit The European Youth Centre in Strasbourg to see the activities of the
organization and they will be able to discuss and ask questions and see our working fields in the
frame of Youth and they will gain knowledge about the work which is done in the Youth Center.

Discussion in smaller groups about the learning outcomes from the visit: what is applicable in their
organization?
Evaluation of the day: Feedbacks , needs, opinions, thoughts and feelings of participants about
the day. Trainers make a summary of the day

Participants will introduce their food and beverage that they brought from their country and at the
same time they will inform the other about their own country's facts.
DAY 4

Before noon

09:30-10:00

morning circle

10:00-11:00

Anti-Bias Approach and Workshops Implementation Round

11:00-11:30

Coffee Break

11:30-13:00

Workshop Implementation Round - 2

Every morning, while starting the training, participants are asked to share if they have questions,
organizational needs or any other. The aim is to start a day very calmly, and to focus on the
programme better by sharing and solving the problems in minds. Additionally, reviewin the
expectations.
The Trainers will give an input about Anti-Bias approach in detailed and theoretical way and they
will discuss about the Anti-Bias approach and they will gain deep knowledge about Anti-Bias
approach and its implementation areas. Afterwards, the participants will be asked to implement
their workshops which they have implemented during their projects.

The participants will continue to implementation of workshops and the trainers will give feedbacks
about their workshops in the frame of Youth work and Anti-Bias approach.

Afternoon

13:00

Lunch

15:00-16:30

Workshop Implementation Round - 3

16:30-17:00

Coffee Break

17:00-18:30

Workshop Implementation Round - 4

18:30-19:00

Closing Circle

19:00

Dinner

The participants will continue to implementation of workshops and the trainers will give feedbacks
about their workshops in the frame of Youth work and Anti-Bias approach.

The participants will continue to implementation of workshops and the trainers will give feedbacks
about their workshops in the frame of Youth work and Anti-Bias approach.
Evaluation of the day: Feedbacks , needs, opinions, thoughts and feelings of participants about
the day. Trainers make a summary of the day

20:30
DAY 5
Before noon

09:30-10:00

morning circle

10:00-11:00

Follow up

11:00-11:30

Coffee Break

11:30-13:00

Evaluation of The training

Every morning, while starting the training, participants are asked to share if they have questions,
organizational needs or any other. The aim is to start a day very calmly, and to focus on the
programme better by sharing and solving the problems in minds. Additionally, reviewin the
expectations.
Writing down the new project ideas in clear, detailed plans.

Participants fill a training evaluation form that contains the whole training programme, trainers and
technical conditions. Later, Evaluation of the training and technical conditions with a physical
activity (they stay up in a circle. Each time the trainers say the name of a session, they move to
the center of the circle according to satisfaction level of selves. If they are strongly satisfied, right
to the center; not satisfied, they stay where whey are in the circle.For each session, opinions of
the participants from other levels of the circles are listened.). Lastly, participants evaluate the
training in a big group, verbally.

Afternoon

13:00

Lunch

15:00-16:30

Final Overall Project Evaluation

16:30-17:00

Coffee Break

17:00-18:30

Youthpass - Follow-up Phase and Closing Ceremony

19:00

Dinner

The participants will evaluate the overall process from project implementation, trainers, technical
conditions, e-learning programme with a physical activity and also with written evaluations ( Pizza
method will be used ). The participants will gain an aspect about how they can continue and what
was the lacks of the project and they will also evaluate their learning process through personal
reflections. On the other hand, to see the overall results in paper format ( qualitative and
quantitative way ), the participants will be aksed to fill out a form about the objectives and also the
sessions and visits and the project process of their projects.

The Participants will get their Youthpass Certificates and they will be informed again about
Youthpass process and afterwards, we will close the project and we will discuss about the follow
up phases and continuation of support group process and the implementation of projects.

